The present article is dedicated to the problem of the conceptual meaning of "development" term. 
First of all, it is human resource, the personnel that finds themselves de-qualified at the moment the new work conditions emerge. The next one is the organizational and management system that provides the capacity and adjustability of the company as long as it is supposed to reflect its functional structure. The latter is formed as operationalization of tasks, thereby requiring some corrections under the new task conditions. The technologies attracted for achieving the preset result are the next type of resource.
New quality product may only be made possible with an adequate technology involved. Speaking of educational institutions, the subject matter is educational technologies. Moreover, they are not limited to the technologies (methodologies) of subject teaching; they also include the ways of organizing educational activities, educational programs of any type, requiring certain facilities.
The business organization form of an educational institution providing the optimal set of rights and responsibilities for efficient functioning should also be taken into account as a resource.
As long as educational system has no any strategic objectives of its own, it takes up the objectives of "others" and organizes its resources in order to provide efficient service of such objectives. By the way, this is what educational system development means: it means organizing its resources for the solution of new tasks, providing the achievement of objectives lying beyond the system itself [1] .
"Examples are stronger than rules".
Sir Isaac Newton
The case studied below is a real practice of development in the sense quoted above, demonstrating all its stages starting from the reasons and problem setting to the creation of a brand new system of organizing the educational resource for solving the existing problem.
In the large industrial city of Tolyatti a series of modern manufactures, such as automotive industry, oil and chemical production, and construction industry are highly developed. The competition in these branches is very strong, which leads to frequent rises in the quality and range of the produced goods and services. Naturally, Under the conditions of such fast technology evolution, companies need to be regarded not as static systems, but as processes of transformation caused by the continuous variation of its balancing states. The operationalization of this principle means dramatic transformation of the management system in order to achieve the significant rise of functioning efficiency.
Fig. 1. Diagram of development as a continuous revolution of balancing states
Management priority changes for the continuous monitoring of labor market demands, reflecting the competence condition of human resources. Today it is evident that as long as the organization of human resources is not determined by the labor market, the educational system loses its true orientation, while the academic format of personnel training is incapable of providing the contemporary, professional intermediary, supporting the priority of the labor market's demands in organizing the education services' market.
Under the new conditions, the labor markets' structure turns insufficient as it does not imply transmitting its own interests to the educational system. It is the "heritage of the old world", where this role was played by the state, and, moreover, the role was easy to play, as the interests were same and stable. The labor market needs to convey • stable economic environment;
• long-lasting technologies, types of activities and operations, educational programs; • imputed curriculum structure;
• internal resource use;
• absence of a proper labor market;
• absence of competition;
• institutional quality control. Under such circumstances the organizational set-up is intended to maintain the existing internal schedule of activity.
The new economy situation is different. The internal activity is dependent on the evolving external market conditions. The degree of adaptability determines the efficiency of the organization and its main resources:
• flexibility for fast adaptation to the evolution of labor and educational services' markets;
• rationality, to be successful in price competition;
• innovation for the new formed competences to compensate the major part of the added value;
• customer orientation for maintaining the demand.
Marketing and market forecast become the leading types of a company's activities. This is where the development strategy tasks are 
